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DYNANET’S MISSION
IS TO PROVIDE SYSTEM
INTEGRATION SERVICES
FOCUSED ON OUR PUBLIC
AND PRIVATE
CUSTOMER’S MISSION
THAT SOLVES COMPLEX
BUSINESS PROBLEMS.

DYNANET
CORPORATE GOALS
Provide a dynamic
and challenging
environment as the
employer of choice.

Ensure customer
satisfaction through
the delivery of

quality people,
services, and
products.

Anticipate
customer’s needs
through the use of
innovative and
cutting edge
approaches and
solutions.

Be a socially
responsible
company.

Be a trusted
business partner.

For over 20 years, our main goal has always been to
provide excellent customer service to every customer,
every time on every project. As you read this issue of
our newsletter, you’ll see where this excellent
customer service is happening from the outstanding
work we are doing at OPM to the internal customer
service our human resources deparment provides to
each Dynanet employee and new recruit. This focus on
customer satisfaction continues to turn into positive
results for Dynanet from the award of a contract with
CMS SPARC to new projects with existing customers.
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Corporate News
Dynanet Awarded CMS SPARC IDIQ Prime

April 2017
The Centers for Medicare & Medicaid Services (CMS) awarded

(MS Dynanet a contract (# HHSM-500-2017-000221) on

amsomanswoconses— their Strategic Partners Acquisition Readiness Contract (SPARC)
IDIQ contract. SPARC is the new ten-year multiple award IDIQ contract available to
all components within CMS to procure their IT requirements. The purpose of this
contract is to provide strategic, technical, and program management advice,
guidance and support services to CMS to facilitate the modernization of business
processes and supporting systems and their operations. These systems will include
the Federal Healthcare Exchange and Medicare/Medicaid information technology
systems. Other Department of Health and Human Services (HHS) Operating
Divisions (OPDIVs) may place orders under this contract as well.

SPARC task orders may offer a faster procurement timeline (4-6 months) versus full

and open procurement (9-12 months), incorporating the new Acquisition Plan (AP)
guidelines as updated by the HHS Acquisition Regulations (HHSAR). There is also the
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Follow Dynanet
on LinkedIn

Dynanet is on
LinkedIn. Please
follow Dynanet on
LinkedIn. Search
for “Dynanet
Corporation”.
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cost benefits as the task orders solicited and awarded under SPARC do not include
an administrative fee as found on IDIQ’s outside of the agency. Lastly, the large
diversity of technically capable business entities under the SPARC IDIQ environment
allows for teaming arrangements and partnering (subcontracting) based on the
specific requirements of each task order.

Dynanet ISO 9001:2015 Recertification
April 2016

Dynanet’s Quality Management System has been assessed and
found to be in compliance with the standard ISO 9001:2015
applicable to design, development and support of software
projects and services. 1SO 9001 is the international standard that
specifies requirements for a quality management system (QMS).
Organizations use the standard to demonstrate the ability to
consistently provide products and services that meet customer and regulatory
requirements. ISO 9001 is based on the plan-do-check-act methodology and
provides a process-oriented approach to documenting and reviewing the structure,
responsibilities, and procedures required to achieve effective quality management
in an organization. Specific sections of the standard contain information on topics
such as:
* Requirements for a quality management system, including documentation of
a quality manual, document control, and determining process interactions
* Responsibilities of management
* Management of resources, including human resources and an organization’s
work environment
* Product realization, including the steps from design to delivery
* Measurement, analysis, and improvement of the QMS through activities like
internal audits and corrective and preventive action

Changes introduced in the 2015 revision are intended to ensure that ISO 9001
continues to adapt to the changing environments in which organizations operate.
Some of the key updates in ISO 9001:2015 include the introduction of new
terminology, restructuring some of the information, an emphasis on risk-based
thinking to enhance the application of the process approach, improved applicability
for services, and increased leadership requirements.

Employee News

Employee Referral Bonus Program
As a reminder to Dynanet employees, referrals are both appreciated and
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compensated. Please go to www.dynanetcorp.com and click on the Careers tab for
more information on the Employee Referral Bonus Program and to view the open
positions. You may also direct candidates to our website to apply online.

Welcome to our New Employees

Federal Aviation Administration (FAA) Feng Guo, Senior Software Engineer
General Service Administration (GSA) Jeffrey Isenhour, Senior DevOps

Engineer
NIAID Felix Alston, Junior Network Engineer
United States Department of Dawit Adhanom, SharePoint Admin

Agriculture (USDA)
Joel Hemingway, Document/Technical
Writer
Sol Weldeselassie, SharePoint Admin

Employee Kudos

OPM Recognizes Dynanet’s Kristaiah Chilumula and Ronnie Fawehinmi
Dynanet employees Ronnie Fawehinmi and Kristaiah
Chilumula were recognized for their work on the Office of
Personnel Management’s (OPM) eQIP application, “I would
like to take a moment to thank you for all your effort in
automating the eQIP application. | really appreciate the
teamwork involved in accomplishing this task. | also want to
give a BIG ‘Shout Out’ to Ronnie who came to the test team
with no Automation knowledge, but has quickly ramped up her
. knowledge base with the help of Kristaiah to become one of
plewred fbove: Krisiah o r “Automation Testers’!!! | really cannot say enough of the
e | great teamwork of this group! TO ALL, | say a BIG Thank
You!lll Let’s keep it up. This is definitely a ‘WIN’ for the test
team, as it would help with efficiently validating the SF86
project, a high priority AGILE project for NBIB [National
Background Investigation Bureau]. | know we are not close to
being done; however, | wanted to take a moment to let you
know how much | appreciate what has been accomplished so
far and look forward to the complete automation of the
application,” Gina Davis, OPM Manager of the Systems
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Pictured Above: Ronnie

Fawehinmi Integration Testing Project.
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ABOUT DYNANET

Dynanet Corporation has a
long history of successfully
assisting federal and state
governments in
accomplishment of their
missions. The proof of our
success is in the numerous
accommodations and
awards we have been given
and the list of partners who
choose Dynanet as a
business team member. A
highly experienced and
senior leadership team with
both private sector and
federal experience leads
our talented and certified
professionals.

8182 Lark Brown Road,
Suite 300 | Elkridge,
Maryland

21075 | 443-661-1403 |
www.dynanetcorp.com

Feedback

We hope you find the
information in this issue of
the Dynanet Newsletter
useful. Please let us know
what you think. Send your
feedback to Sherri Brown at
sbrown@dynanetcorp.com
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Dynanet has provided an e-QIP testing automation solution to OPM in a short
duration of time. Currently, it is taking up to 16 hours manually to create one
record in the SF86 form. The solution provided is a reusable data driven
automation testing where quality assurance teams can create user data as quickly
as 15 minutes in the SF86 form. This automation solution can also be used to run
functional testing for various scenarios. Automating e-QIP would help with
efficiently validating the SF86 project, a high priority AGILE project for NBIB.

Employee Profile

Susan Smith, Director Recruiting

| joined Dynanet Corporation in June 2012. Wow, has it
been 5 years already! | enjoy working every day with
Dynanet, it is like family!

| have been in the HR/Recruiting industry for over 30
years. | grew up in Prince George’s County, graduated

. from University of Maryland, University College, with a BS
Degree in Business Management. Then worked for various
government contracting companies such as Litton
Amecom/Northrop Grumman, Alion Science and
Technology, and Artic Slope Regional Corporation (ASRC)
as a Recruiting Manager. Throughout my career, | have hired and trained a
number of Recruiters and Coordinators and taught them Full-Cycle Recruiting
from posting requisitions, sourcing resumes, interviewing process, to extending
offers. | am a Human Resource Professional with solid experience hiring Program
Managers, IT Developers, Business Analysts, Systems Engineers and many more
for Cleared and Non-Cleared positions. Through the years, | have grown to
understand the needs of our customers and their requirements and use the best
resources to find the most qualified candidates.

| have two daughters and stay busy with their lives. | enjoy attending Zumba and
conditioning classes at the gym. On weekends | enjoy spending time with friends,
going out to dinner and taking weekend trips to the beach.

Dynanet is a great place to work, and | am honored to recruit new hires for this
exciting and growing company.




